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We promote 
Human FitTM 

to continually 
raise the 
profile of our 
clients, talent 
and the  
industry  
we serve.
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INTRODUCING ROYALL

Royall is at the forefront of the recruitment, events and communications 
sector, however, Royall is much more than a recruitment company.

Royall put engagement and relationships first!  We are the only Search and 
Selection consultancy specialising in human engagement with enhanced 
value propositions.  We value our talent and our clients equally – just as we 
value the Royall team.

We create strong relationships with global events and communications 
agencies, corporate clients as well as luxury brands, to deliver outstanding 
work and tangible results.  The team takes the time necessary to demonstrate 
connections, the most effective cause for successful human engagement.

Royall enables fast-paced, complex businesses to prosper in this way by 
mobilising existing teams behind their goals and values, as well as introducing 
new talent to adopt the same.

Human Fit for Purpose is not a list of 
experience, skills or even education 
that you have gathered in your life… 
It’s a way of matching minds, behavior 
and energy.
Jenny Royall, Founder 
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WHAT IS YOUR PURPOSE?
At its core, your leadership purpose springs from your identity, the essence 
of who you are and what makes you and the business you are in, distinctive. 

Whether you’re an entrepreneur at a start-up or a software developer, your 
purpose is your brand – what you’re driven to achieve and the magic that 
makes you tick. 

It’s not ‘what you do’ but how you do your job and why: Your aspirations 
and goals (both professional and personal) and the strengths and passions 
you bring to the table, no matter where you’re seated. 

In short, you may express your purpose in different ways in different 
contexts, but it’s what everyone close to you recognises as uniquely you 
and would miss most if you were gone.

Most of us go 
to our graves 
with our music 
still inside us, 
unplayed.
Oliver Wendell Holmes
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WHAT IS ROYALL'S 
PURPOSE?
"Lift Human Spirit"

To inspire; and improve confidence, choice, connectivity and engagement with our community



HUMAN FITTM

"DO IT ON PURPOSE" SERVICES

Companies are no longer the only ones that need to develop their brand. 

A strong and authentic personal brand helps the very best talent market 
themselves throughout their career, and engage better with our clients. 

Royall have devloped guidance and inspiration to enhance performance, 
attract, develop and retain quality talent.

Our Human Fit TM for purpose service, develops  bespoke 'personal brands' 
– for talent, employees, managers and leaders to define who they are, 
determine how they are perceived, set goals, target their employer of choice, 
create a brand profile and network. To enable them to perform better.
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DEVELOPING PURPOSE: BRAND YOU

Understanding that people are not simply products and services but a brand's real assets: will create a movement to power success.

• A proactive personal brand development service empowering confidence in the marketplace

• Designed to orientate, focus, energize, map,and evaluate a strategic search 

• Resulting in a clear formulaic strategic proactive plan with a two-pronged approach to deliver:

- A purpose driven  unique profile (Hominum Vitae -HV)

- Meaningful introductions to a short-list of Royall’s network of Employers of Choice and from your  own network

You can’t hide in your office behind your computer and expect to develop a personal brand, whether you are a leader looking to attract, engage and acquire 
the best, or, whether you are talent looking to join the best, you have to differentiate yourself to really stand out and shine?. 

A Curriculum Vitae (CV) lists your relative experience and tick a box, but it doesn’t show off your best bits - your life experience, personality and potential and 
it doesn’t get you to the top of the candidate list.   

Equally, as an Employer, when you review your candidate list, how do you tell from a CV who will be an integral fit, aligned to your organisations’ values and 
propositions; the empathetic leader to ensure buy-in across your team, as you embrace cultural change, explore new avenues, and build on continued 
success.

Royall help talented individuals and Leaders stand out, through the creation of an authentic personal brand, creating a tangible Hominum Vitae (HV) oe bio.
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PURPOSE-DRIVEN LEADERSHIP

By cutting out the clutter, we develop joined-up messages that are rooted in the brand and focused on what people want to hear; not just 
what the business wants to say. 

PERSONAL BRANDING

 • Leadership Consultancy to articulate your Passion, Purpose, and Promise

 • Define who you are, in a truly authentic way 

 • Create and share content, map networks 

 • Which delivers a Hominum Bio

We understand that your people are your brand, your real assets and not simply products and services – it is humans fit for purpose, who 
will work with you to create a movement, a powerhouse of success.

This  requires guided thought, deliberation, commitment, collaboration, and creative thinking.  It is an investment in YOU and your development, 
to help you realise your potential, as an individual and as a business leader; after which you are able to clearly articulate your passion, 
purpose and promise to elevate yourself, which has a positive trickle-down effect, in all areas of your life.
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EMPLOYER BRANDING

By cutting out the clutter, we develop joined-up messages that are 
rooted in the brand and focused on what people want to hear; not 
just what the business wants to say. 

- Talent touch points to deliver better attraction, engagement, and 
acquisition

- Employee Value Proposition development to strengthen your 
employer brand and culture

- Guided Group Leadership programme to enhance purpose-driven 
leadership, self-actualisation, and legacy

Great cultures live and breathe through their people's ideas, beliefs, 
and services they deliver.  Creating a distinctive, truly valuable 
Employer Brand changes behaviours, inspires action and sells a 
specific proposition to a wider talent population…Telling your story 
and keeping it real, helps your people to paint a bright picture, whilst 
you become an employer of choice.
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ORGANISATIONAL 
EMPLOYER BRANDING 
We pride ourselves on always being in a position to satisfy the needs 
of our clients – engaging with them to think differently and to raise 
their efforts by focusing on the people in their business as much as 
their clients and brand, their employer brand.

Great cultures live and breathe through their people's ideas, beliefs 
and services they deliver. 

Creating a distinctive, truly valuable Employer Brand changes 
behaviours, inspires action and sells a specific proposition to a wider 
talent population… and is essential to painting the best picture as an 
employer of choice.

Royall enables fast-paced, complex businesses to prosper in this way 
by mobilising existing teams behind their goals and values, as well as 
introducing new talent to adopt the same.
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What we value the most in 
our client:

Help Influence your future, your vision
• Align passion with purpose

Ask for feedback & do the right thing
• Be real and authentic; Be yourself

• Be honest

•  Celebrate success, show gratitude, reward 
and recognise.

Embrace discomfort
• Dance with change and champion it

Form your own opinions and challenge.
•  Get to know our client and talent community 

and the industry we love.

• Have empathy

Inspire greatness
• Know when change is needed

•  Make decisions with our client and talent 
community in mind

• Pay it forward

• Planning for future prosperity

What makes us stand out 
as recruiters?

Passionate and motivated

• We value and listen to

Read everything

• Get in the know

• Network with pedigree

• Engagement- we are open-minded, 
intutive

• Always learning

• Hard working

• Adaptable and flexible

•  Sense of pace and urgency, but we never 
rush anything important

• We are strategic, innovative, problem 
solvers

We operate at all levels with a focus on 
Board/C-Suite level.

OUR ROYALL BRAND 
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What you can expect from

Royall

We understand that everyone is unique, you are 
all extraordinary people.

Getting to know you, helps us to align, engage and 
elicit, Human FitTM for YOUR Purpose

.The Team have the skill and the will to put in the 
extra effort, to ask for help when we need more 
ideas and to widen the net, to keep that promise 

made.

Our optimistic mind-set and attitude is everything. 
We are mindful and sensitive, working within our 

own ethical behaviours and to a strict code of 
conduct,.

We strive to empower our clients to enable 
potential and purpose, create movement and 

develop future leaders.


